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Park Community Church 
Small Group Leadership Application

	Today’s Date: 

	Your Name: 

	Email Address: 

	Home Phone: 
	Cell Phone:
	Work Phone:

	Home Address:
	City/Zip:

	Your Age:
	Do you have children?
	Children’s ages (if applicable):

	Marital Status:  (Single, Married, Separated, Divorced, Widowed, Living Together)


	Which campus do you attend?: 



Tell us when you became a follower of Christ.  What was your life like before Christ?  How has it been different since you’ve become a follower?  How has God been transforming you through your current small group, study in the Word, service through Park, etc.?

Part A: 

1. Have you made a decision to begin a relationship with God through Christ?  When and how did that happen?  Have you been baptized? If so, when?  If not, what are your plans or thoughts on baptism?  

	


2. Describe briefly what your relationship with God looks like now.  What spiritual practices are a part of your life?  

	


3. When did you first start attending Park, and for how long have you been regularly attending?  Do you call Park your church home?  Do you regularly attend other churches?
	


4. Where are you connected at Park currently—and where have you been connected in the past?  List small groups, worship service attendance, other serving roles, etc.

	


5.  What Park leader or staff member knows you best?  We’ll ask this person to fill out a reference form to help us get to know you better.

	



6.  Have you read and understood the mission and beliefs of Park Community Church?  Do you support Park’s mission, vision and values?  What questions or reservations do you have about these statements?
	


7. For Single people- Are you dating someone currently?  If so, does this relationship play a positive role in your relationship with Christ?  

	


8.  Also- what convictions do you have about sexual abstinence and purity until marriage?

	


9. For Married people- If you are married, is your marriage in good condition?  How do you keep your relationship strong and growing?

	


10.  Also- Are you and your spouse in agreement about this next step of leadership in the church?  If not, list the reservations either of you has.

	


11. What are the issues of your life that might make it difficult for you to fulfill the expectations of leadership?  If you are not sure what the expectations of leadership are, please ask!  Include such things as schedule issues (work, family, school) or important personal situations.  
	


12. What is your position on substance use (drugs, alcohol, etc)?  What, if any, history do you have with alcohol?  Drugs? 

	


13.  What in your life, if anything, if brought to the light, could reflect poorly on Park or Christ?  Include such things as past criminal record, addictive behaviors, ongoing patterns of sin, etc. 
	



 FORMCHECKBOX 
 I’d rather talk about this subject in person.

14.  What of these items, if any, have you attended?  
 FORMCHECKBOX 
 Park 101
 FORMCHECKBOX 
 Partnership
 FORMCHECKBOX 
 Spiritual Gifts Class
 FORMCHECKBOX 
 For One Chicago  FORMCHECKBOX 
 Small Group Leader Training

 FORMCHECKBOX 
 Collegium Class(es) (List below):   
PART B: 


1. Do you have prior ministry or leadership experience?  If so, tell us about it. 

	


2. Did you previously attend church before coming to Park?  If so, briefly list the last few churches you’ve attended including the time frames and why you left. 
	


3. What do you believe it means to be a leader at Park? 
	


4. What do you want to lead at Park? 
	


5. What are your Spiritual Gifts?   If you don’t know, would you be interested in taking an assessment?
	


6. Why do you think this leadership role (in particular) is a good fit for you at this time?  How does this role match your spiritual gifts, interests, and availability?  Where will this role challenge or stretch you?  
	


7. In your life, what does it look like to follow God’s spirit?  Do you see walking with the Spirit changing you from the inside out?  How do you seek to stay connected to God moment by moment?  
	


8.  Do you have an accountability partner?  If so, describe that relationship.  If not, what are your thoughts about starting such a relationship- someone to meet with regularly, talk to, listen to, pray with, and encourage? 
	


9.  Are there any broken relationships or unresolved conflicts in your life right now?  What steps have you taken to resolve them? 
	


10.  Are you committed to giving the local church regularly, generously, and proportionately to how God has blessed you using the Biblical principle of the tithe as a benchmark?  Honestly, does anything need to change?  How do you seek to honor God in this? 
	


11.  Especially in a church reaching people like Park does, leaders face many complex issues.  Some new leaders have prior training or experience in how to handle these topics, and new leaders are looking to know more about these topics.  Which of these issues do you feel equipped to handle (list any special experience, if applicable) and which you feel you need more equipping in? 
	Mark boxes with an “X”
	I feel equipped                       to  handle this:
	I have special training or experience in this:
	I need more equipping in this:

	Sex before Marriage
	
	
	

	Pornography Use
	
	
	

	Substance Abuse
	
	
	

	Conflict Resolution
	
	
	

	Christianity & Other World Regions
	
	
	


12. List other specific training, if applicable (classes, seminars, graduate training, etc.): 

	



13.  What do you believe are your next steps to continue to grow spiritually?  As a leader? 


	


14.
Please write out a brief answer to the following questions in your interview: 

· Share your personal daily spiritual disciplines

	


· How would you explain to a small group member:

	


· The authority and inspiration of the Bible?
	


· How can a person be saved and can a person lose their salvation?

	


· Who is the Holy Spirit and what He does for believers?
	


· What does it mean to be “Justified”?

	


· What does it mean to be “Sanctified”?

	


· What is the difference between “Law vs. Grace”?

	


· Who is Satan and what does he seek to do here on earth?

	


· At your interview, discuss how would you address issues in your small group if a member is struggling with (no need to write out, we’ll discuss at the interview):

· Alcohol or substance abuse

· Sex outside of marriage

· Pornography use

· Involvement with cults or other religions

· Behavior that is not above reproach (living with member of opposite sex, etc)

· At your interview, explain why you are interested in becoming a small group leader.

What’s next?  

Return your completed form to Kevin Howells (khowells@parkcommunitychurch.org) or Lisa Bishop (lbishop@parkcommunitychurch.org ).  They will follow up with you.   

Park Community Church

Small Group Leader Covenant

As a Partner at Park, my covenant is:

· I believe that Jesus Christ is the risen Son of God.  I claim His death as payment for my sins.  I accept the forgiveness and acceptance offered by God through faith.

· I ascribe to and promise to uphold Park Community Church’s Statement of Faith, and to refrain from advocating anything contrary to it in a way that is likely to cause dissension.

· I commit to cultivating my walk with God through prayer, study and application of God’s word.

· I commit to living at peace and in unity with the people of Park Community Church, and to respecting the leadership of the church in the decisions and policies they make on behalf of the church.

· I commit to participating in the ministry of Park, with my resources, gifts, and talents, and will seek to develop and wisely invest my God-given resources, gifts, and talents in the work of Park Community Church.

· I commit to practicing biblical guidelines in the way I conduct my life in the community of Park, my home and my workplace.

As a Small Group Leader at Park, my covenant is:

· To faithfully lead my small group, shepherding and caring for the each one “to be known and cared for”.  Regularly praying for members in my group, confronting when needed, and caring for those in a season of need (utilizing Deacons when needed).  Romans 12, Matthew 18, Acts 2:42-27, John 10

· To personally live a disciplined life, above reproach in all areas.  This would include areas of purity in relationships, no sex outside of marriage, no drunkenness, no substance abuse, avoiding the appearance of evil and avoiding situations that could cause a weaker brother or sister to stumble.  

Psalm 1, 1 Timothy 2:2, Hebrews 12:1, Romans 14:20, 1 Thessalonians 5:22
· To develop future leaders.  Identifying small group apprentices or future ministry leaders, encouraging their growth and ‘next step’ of leadership.  

I Timothy 6: 11-20, II Timothy 2:2
· To use my spiritual gifts in the body of Christ and encourage my group to identify and use their spiritual gifts.  1 Corinthians 12, John 10
· To commit to attending small group leadership meetings.  Help to cast the church-wide vision to those in your small group.  1 Corinthians 1:10-12, John 10
· Live out Park’s values of:  

PURSUE  (compelling faith Joshua 1:6-9, Acts 28:31, Hebrews 11:1, Ephesians 4, 1 Peter 3:15 & transforming communities  Acts 2:42-47, Rom. 12: 1-2, Eph. 4:17 – 32, Col. 1:28-29) 

CONNECT (transforming communities  Acts 2:42-47, Rom. 12: 1-2, Eph. 4:17 – 32, Col. 1:28-29) 

INVEST      (missional living 1 Thessalonians 2:8, Matthew 5:13-16, 2 Corinthians 5:11-21 & intentional development  Ephesians 2:10, 4:13-13, Acts 4:13, Phil. 2, Romans 12:2) 
_______________________________
_______________________________

_____________________

Small Group Leader


Please print name



Date
